
Idaho State University seeks a Dean of the College of Education 
Location: Pocatello, Idaho 
To view position profile: http://summitsearchsolutions.com/wp-content/uploads/2019/10/ISU_Dean_COE_Profile.pdf 
To Apply: https://theapplicantmanager.com/jobs?pos=su174 
 
The Position: 
Reporting to the Executive Vice President and Provost, the Dean is the senior academic and administrative officer of the 
College of Education. The Dean is a key player in the University's academic administration and is involved centrally in 
issues including strategic planning, budget, curriculum, facilities, and research. The Dean of the College of Education is 
an experienced scholar, educator, and leader who is primarily responsible for providing quality leadership for the 
College. The Dean represents the College and the University at local, regional, national, and global levels and provides 
outreach to rural and urban communities and underrepresented populations. Consistent with the mission and core 
themes of the University and the College’s mission and vision, the Dean fosters a diverse, vibrant, and collaborative 
educational community. The Faculty of the College of Education views this as an exciting opportunity for the Dean to be 
instrumental in shaping the future of the University in a new era. 
 
Qualifications: 
Required: 

• Earned Doctorate from a regionally-accredited institution in an appropriate field for the College; 
• Minimum of 5 years of leadership experience with a record of successful management and administrative 

experience including managing personnel, knowledge of budgets, and the ability to prioritize resources; 
• Demonstrated effectiveness in working in a diverse, multicultural environment, and a commitment to and 

experience with increasing diversity and inclusion of faculty, staff, and students; 
• Experience with program assessment and accreditation; 
• Strong communication, interpersonal, analytic, and decision-making skills; 
• Demonstrated success in fostering collaborations within an academic environment and among external 

partners. 
 
Preferred: 

• A record of teaching, scholarly activity, and service for appointment as a tenured, full professor within the 
College; 

• Experience with the recruitment and retention of a diverse student body;  
• Demonstrated success in working with urban and/or rural communities, and underrepresented groups; 
• Demonstrated success in fund-raising and generating alternative revenue sources; 
• Recruiting, professional development, and retention of a diverse faculty and/or staff; 
• Experience in strategic planning. 

 
To Apply: 
Confidential review of applications will begin immediately and continue until the position is filled; parties who apply by 
December 2, 2019 will be given first consideration. Please submit a PDF version of your complete curriculum 
vita/resume and a cover letter highlighting your interest in and qualifications for the position. To apply online, go to: 
https://theapplicantmanager.com/jobs?pos=su174 
 
For more information or to offer recommendations or nominations: 
Stephanie Fowler 
Senior Consultant 
Summit Search Solutions, Inc. 
Direct: 530-677-9945 
sfowler@summitsearchsolutions.com 
 
Idaho State University is committed to continually supporting, promoting, and building an inclusive and culturally diverse 
campus environment and strongly encourages applications from female and minority candidates. 
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