The University of Texas

RioGrandeValley

Dean, College of Education and P-16 Integration

The University of Texas Rio Grande Valley (UTRGV) invites nominations and applications for an
experienced and innovative leader to serve as the Dean of the College Education and P-16
Integration. The Dean is the chief academic and administrative leader of the College of Education
and P-16 Integration. This individual reports directly to the Executive Vice President for Academic
Affairs, Student Success, and P-16 integration and works closely with the Executive Vice
President for Research, Graduate Studies, and New Program Development.

The university seeks a candidate who will provide academic and administrative leadership to
ensure the college’s continued development, operation, expansion and enhancement. The
responsibilities of the dean include implementing a clear and concise strategic plan to advance
that mission and vision; building an organizational culture of collegial teamwork; fostering an
organizational and educational climate that promotes and celebrates diversity; providing
leadership in program assessment, external program review, and professional accreditation, and
leading the efforts to assess, develop, grow and manage undergraduate and graduate academic
programs and curriculum development.

Qualified Candidates must have a terminal degree; minimum of five (5) years of administrative
experience at the chair level or above, or, comparable experience in educational leadership, with
responsibility for budgets, personnel decisions, performance reviews and decisions for promotion
and tenure; established record of accomplishment in scholarship, teaching, and service that
qualifies the candidate for a senior faculty appointment in one of the college's disciplines; full-time
teaching experience at the university level; evidence of past effectiveness in responding to the
educational needs of an urban, multicultural population; and demonstrated commitment to the
university's core values of integrating scholarly research, teaching, and service to develop
students' talents and prepare them for success in a dynamic global society.

To learn more about the College of Education and P-16 Integration, please Vvisit:
http://www.utrgv.edu/cep/index.htm.

Applicant Review

Confidential applications and nominations will be accepted until the position is filled. For best
consideration, applications and nominations should be provided by August 24, 2018.

How to Apply

Greenwood/Asher & Associates, an executive search firm, is assisting The University of Texas
Rio Grande Valley in this confidential search. Application materials should include a letter
addressing how the candidate’s experiences match the position requirements, a curriculum vitae
or resume and five references. Submission of materials as PDF attachments is strongly
encouraged.



Confidential Inquiries, Nominations, and application materials should be directed to:

Jan Greenwood or Betty Turner Asher, Partners
Alex Matthews, Executive Search Consultant
Greenwood/Asher & Associates, Inc.
Email: jangreenwood@greenwoodsearch.com
Email: bettyasher@greenwoodsearch.com
Email: alexmatthews@greenwoodsearch.com

Greenwood/Asher & Associates, Inc.

Executive Search, Consulting and Training

For more information on UTRGV and The University of Texas Rio Grande Valley Community,
please visit: www.utrgv.edu or www.thecitiesof.com/texas/theriograndevalley/

The successful applicant must be able to demonstrate eligibility to work in the United States.
The University of Texas Rio Grande Valley is an Equal Opportunity Employer. All qualified
applicants will receive consideration for employment without regard to race, color, national

origin, religion, sex, age, veteran status or disability. Women and minorities are strongly
encouraged to apply.




